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is an Internet-based tool for education 
and career planning, is sponsored by: 

UtahFutures is an 
Internet-based tool for 
education and career 
planning. 

Use UtahFutures to 
build knowledge and 
skills for college and 
career readiness.

Talking with your 
students about career 
development can 
help them make better 
choices. 

It is important to 
start student career 
development in 
elementary and middle 
school, and critical for 
high school students. 

UtahFutures:
Building A Plan
for College and
Career Readiness

Some material adapted from the 
Nebraska Career Information System.
For further information, please contact 
Dawn Stevenson at 801.538.7851 or 
dawn.stevenson@schools.utah.gov



Explore and Evaluate Options. Activities in Utah-
Futures help students understand the world of work and 
career and education options. You can also help students 
expand their horizons and hold open the doors of opportu-
nity. Discuss with your student the following:

 What are the preparation requirements for the oc-
cupations that interest you now?

 What do you need to do in high school to prepare?
 What do you need to do after high school gradu-

ation to reach your education and occupational 
goals?

Set Goals. Use UtahFutures and your discussions to help 
students visualize and set goals so they can achieve college 
and career aspirations. Setting and achieving worthwhile 
goals will give life more joy, meaning and fulfillment. Talk 
with your student about the following:

 What are your personal goals?
 What are your academic goals?
 What are your career goals?
 What are your plans for improvement and enrich-

ment this year?

Make Plans. Living and learning go hand in hand, so 
career plans affect life plans. A well-developed plan uses 
your student’s skills, abilities, and resources. Assess with 
your student the following:

 What are your educational plans after high school? 
What high school courses are you considering to 
support those plans?

 What extracurricular activities do you participate 
in?

 Have you considered high school programs such 
as Career and Technical Education Pathways, AP 
classes, or an International Baccalaureate diploma?

 Do you know all of your options for paying for edu-
cation and training after high school?

DEVELOPING HOPES AND DREAMS
Students develop different concepts or ideas related to 
occupations and work. These ideas become part of the 
student’s self-concept to determine “occupational aspira-
tions”—what students hope to become in terms of work 
and careers.  

The following big ideas are part of this process:

Self-concept includes how students see themselves and 
who they think they would like to be.

Occupational or job images include: 
 Generalizations about an occupation and the 

work that people in those jobs do.
 Rewards and conditions of the work.
 Personalities of people in the jobs. 
 The kind of lives they lead.
 The student’s beliefs about whether or not the job 

would be a good fit. 

Map of the world of work includes:
 Similarities and differences among jobs or oc-

cupations. 
 Difficulty of work required of different jobs. 
 Organizing job images into a unified view so that 

occupations link together.

Occupation or job preferences are based on:
 The compatibility of the job or occupation with 

the student’s self-concept.
 How much effort would be required to work in 

the job or occupation.
 The appeal of the job or occupation to the stu-

dent.

Perceived accessibility of a job or occupation in-
cludes the student’s beliefs about obstacles or opportuni-
ties that affect his or her chances of getting into that job 
or occupation.

Occupation or job alternatives are selected based on 
the student’s preferences and beliefs about the accessibil-
ity of that job or occupation.

Occupation aspiration includes student hopes and 
dreams about becoming what he or she thinks is pos-
sible.

These concepts can be influenced by a 
parent’s attitudes. Help your students open the 
doors to opportunity.

In practical terms, career development can be bro-
ken down into the following simple ideas (adapted 
from Donald Super, Professor Emeritus, Columbia 
University):

Career: A course of events that constitute a life. 
Usually we think of a career as a job or our 
work, but this definition of “career” includes all 
life roles.

Career Awareness: Developing an inventory of 
one’s knowledge, values and preferences.

Career Development:  The process of building 
the inventory of one’s knowledge, values and 
preferences. This process includes taking career 
assessments, exploring work and education op-
tions, and having a variety of experiences.

Career Decision Making: The process of choice, 
entry and adjustment related to one’s career. For 
example, career decision making for an elemen-
tary student could mean transitioning to middle 
school, making choices, and adjusting to a new 
life as a middle school student.

In this sense, we all have careers as family members, 
students, workers, and lifelong learners; as com-
munity members, including members of religious 
groups, neighborhoods, and racial or ethnic identi-
ties; as citizens and participants in governments; 
and as pursuers of leisure, developing talents and 
following passions.

Use UtahFutures to help your student gain 
knowledge and strengthen values and pref-
erences in the following ways:

Know Yourself. Students use UtahFutures for 
career assessments to better understand themselves 
in career-related ways. Ask your student:

 What do you know about yourself—your 
characteristics, interests, and preferences?

 What did you learn about yourself from the 
career assessments you used?

 What occupations interest you now?


